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What is Going On Here??

Anonymous Remailer (austria)

Judy Sheridan-Gonzalez recently issued an eblast to the membership (see the full text below) supporting the Board's decision to Elect Pat Kane as interim
Executive Director of NYSNA. Pat's contract is for one year. Originally, the board sought to appoint Ms. Kane as permanent Executive Director, but that vote
failed and a unanimous vote was upheld, as a compromise, for the appointment of Kane, for one year.

The idea behind the Limited Period Appointment is to allow for a comprehensive and broad scale search for the person most capable of assuming this
important, and very high profile, position.  However, the connotation of Gonzalez' letter appears to imply that Kane’s permanent appointment is a given.

Why would many (most) members of the Board of Directors be against a comprehensive search for the best person to lead our union? I can think of reasons,
and NONE of them points to the best interest of the Union, which is US.  Why is Ms. Gonzalez apparently advocating the appointment of “one of our own”,
and not voicing any support for a broad scale search for the BEST appointee that we can find?

Anthony Ciampa, first vice president of the NYSNA Board of Directors, is now circulating a petition to the membership, in support of Ms. Kane's permanent
appointment as NYSNA's Executive Director, by the NYSNA Board of Directors. What is the nature of his interest in circumventing a thorough and expansive
search process?  Is there something in it for him?  Because there is certainly nothing in it for US, the union.

What are Ms. Kane's alleged “broad qualifications” for the position that the board wishes to appoint her to?  According to Gonzalez' letter, she has had
involvement in several admirable social organizations, that are oriented toward the improvement of the human condition. While these involvements are
commendable, they do NOT indicate that Kane is the best choice as the person to be at the helm of our 43,000-member union. Kane has been a nurse for 32
years and has not achieved a Bachelor of Science in Nursing, degree.  This writer believes that the occupant of the position of Executive Director of NYSNA
should have a well-rounded, formal education, in a field that is relevant to the position (e.g. nursing, labor relations, etc.).  This is not a call to educational
snobbery, but a call for a person with adequate resources to successfully fulfill the duties of the Executive Director.

If we do indeed find that the best candidate for this position, of monumental importance and complexity, is right here in our midst, then so be it. BUT THE
SEARCH SHOULD BE WIDE AS SPREAD AND AS COMPREHENSIVE AS POSSIBLE.  

If a comprehensive search, consisting of well-defined criteria, is undertaken, and this search brings us full-circle, to “one of our own”, to quote Ms. Gonzalez,
then so be it.  I will then support the appointment of Ms. Kane, as Executive Director.  BUT NOT BEFORE A SEARCH OF APPROPRIATE SCALE IS
UNDERTAKEN.  It is the belief of this writer that an appropriately broad search will be, at least national, and perhaps international in its breadth.

Below, is the full text of Ms. Gonzalez' letter to the membership, in support of the appointment of Pat Kane, as Executive Director of NYSNA

NYSNA Board of Directors Statement Regarding Succession Planning
 
We are writing today to announce a forthcoming transition at our union. In recent months, Jill Furillo, RN, our executive director, informed the Board of
Directors that she intended to retire in November, 2019. The Board asked Jill to stay on to help NYSNA transition to a new executive director and Jill agreed
to delay her retirement and engage in a process to further assist in the succession. The Board extended her contract until July, 2020, as stated below. 
 
The Board unanimously decided to offer NYSNA Treasurer Pat Kane, RN, CNOR, the job, to start on April 1, 2020. As part of the transition, Pat would be
deputy director beginning November 1, allowing her to begin training with Jill until her April 1 start date. Jill will remain on after April 1 and until July 1 to
continue assisting Pat and the union.
 
Prior to 2012, NYSNA had limited resources directed to union leader development programs. We were hampered in our ability to develop union-focused
leadership. Since then our goal has been to bring direct care nurses forward to be part of union leadership at NYSNA-- to elevate staff nurses so they would
run their own union. Jill has been instrumental with these issues, invoking her experience at 1199, National Nurses United, and the California Nurses
Association. She helped us bring forward rank and file leaders.
 
So, when Jill informed us of her intention to retire, we sought one of our own. We believe our decision is a very good one.
 
Pat Kane has broad qualifications. She has been a nurse since 1983 and worked at Staten Island University Hospital since 1986—much of the time in the OR.
Her work began as a dietary aid in a nursing home in high school. She chose bedside nursing. She was LBU president, Vice President of the Delegate
Assembly, chair of NYSNA’s Council on Legislation, was a Director at Large and union treasurer. She is also a trustee of the NYSNA Benefit Plan. She has
been an outstanding steward of NYSNA’s finances. Her work at educational summits, workshops and conventions has put her in touch with members from
around the state.
 
As part of NYSNA’s program to build community-labor partners, Pat has been involved in myriad ways, including to protect her community on the north shore
of Staten Island, where environmental toxins contribute to poor health outcomes. She chaired FEMA’s health, mental health and spiritual care effort,
spearheading the public health component in the area after Sandy dealt its blow. She came forward in the midst of the opioid epidemic, joining the Task
Force for Young Substance Abuse, supporting a program to educate parents, dubbed “Parents: You Matter.”
 
Jill has played a key role in transforming NYSNA into a highly-respected union. Our thanks for her years of service cannot be overstated. There is more to be
said about Jill and our debt of gratitude—later.
 
For now, we look forward to the collaboration of Jill and Pat, starting November 1. For a time, we’ll have Jill and Pat working together-- and that’s reason to
celebrate.
* * * * *
“The NYSNA Board of Directors sincerely thanks Jill Furillo, RN, for her years of service to NYSNA. She has tirelessly worked with us in partnership to
transform NYSNA into a strong and powerful union, recognized by nurses, unions, community partners and elected officials throughout the state, country and
the world. We deeply appreciate her willingness to continue on in this next phase to ensure a smooth transition.
 
We are thrilled that Pat Kane, RN, our current Treasurer, has agreed to accept our offer to be our new Executive Director next April 1. We have worked with
Pat for many years to change NYSNA into the member driven union we always dreamed we could be. Her leadership and accomplishments throughout her
long service to NYSNA, outlined in our statement, qualify her to lead us into the future. That is what drove our decision. We join the ranks of the rest of the
labor movement in implementing our leadership development process that has resulted in our Treasurer taking on this new role as we continue our journey
towards building an even stronger and more powerful union.”
Statement of Judy Sheridan-Gonzalez, RN, NYSNA President
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