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Please remove my name

Paul Friedman

From: Bernie.Mulligan@NYSNA.ORG
Date: September 24, 2012 at 5:19:33 PM EDT
To: "Mary Finnin" <mary.finnin@gmail.com>, "Anne Bove" <annbov1@aol.com>, "Winnie Kennedy" <liaison23@aol.com>, "Judy Sheridan-Gonzalez"
<gonzalez.rn@verizon.net>, "Judy Sheridan-Gonzalez" <judysgonzalez@gmail.com>, "Pat Kane" <spikeorrn@hotmail.com>, "Pat Kane"
<pat.kane@yahoo.com>, "Sam Caquias" <nurse4nfn@gmail.com>, "Shirley Hunter" <shirleystew@aol.com>, "Betty Mahoney" <betty2rn@aol.com>, "Pat
DiLillo" <pdilillorn@optonline.net>, "Anthony Ciampa" <anthonyciampa73@gmail.com>, "Verginia Stewart" <stewart.verginia@gmail.com>, "Grace Otto"
<ottogrn@yahoo.com>, "Veronica Richardson" <veronicarich@hotmail.com>
Cc: Julie.Pinkham@NYSNA.ORG, nancy.kaleda@nysna.org
Subject: Executive Director position

Dear Board of Directors:
 
Below is the proposed advertisement for the Executive Director position.
 
The text is largely based on the report of the CEO/ED Search Committee.
 
Later this week we'll report to you where the ad has been placed. 
 
Please send me any comments you might have.
 
In unity,
 
Bernie Mulligan     
Communications Director
Proposed advertisement:

The New York State Nurses Association is a dynamic, member-driven union and professional association.

The Association is seeking an Executive Director to lead the efforts to pass safe staffing legislation, increase NYSNA's visibility as a political and social force
across the state, and win strong collective bargaining agreements that ensure quality care for our patients, their families and communities.
The NYSNA membership includes 37,000 registered nurses, as well as other health professionals. More than 36,000 members are covered by collective
bargaining agreements, in both the public and private sector.
NYSNA has undergone dramatic, positive changes in the past year that reflect the members' desire for a more open, transparent and democratic
organization. More than 2,500 nurses attended a mass membership meeting to change the bylaws unifying the organization and giving members a stronger
voice in NYSNA's direction. Shortly following this event, hundreds of nurses attended a safe staffing summit to kick off a new statewide campaign.

There is a strong working relationship between the member-elected NYSNA Board of Directors and the Board-appointed Executive Director. The Executive
Director reports directly to the Board.

A strong applicant must meet the following requirements:

* At least five years experience in a senior management position in a union, advocacy, health or human services or not-for-profit association

* Ability to travel and work a demanding schedule

* Be a registered nurse and a member of NYSNA with a bachelor's degree in nursing or a related field, such as labor relations, business administration, or
organizational management; master's degree a plus

* Demonstrated ability to motivate, inspire and promote a shared vision and direction with NYSNA members, leaders and staff

* Commitment to and support of Association goals, including workplace advocacy, internal and external organizing and strong advocacy for our patients,
families and communities' health and welfare

* Proven ability to lead  NYSNA programs, including nursing practice and education, legislative and political initiatives, and collective bargaining campaigns

NYSNA has two offices, one located in Manhattan and the other just outside of Albany. While the Executive Director will need to maintain a presence in both
offices, the highest density of membership is located in New York area. 
 
 A strong applicant will have experience in the following:
 
* Personnel management, budget development and contract negotiations with employee unions preferred
 
* Management of large multi-facility collective bargaining programs, encompassing multiple negotiations and servicing of contracts in both the public and
private sectors
 
* Serving as a staff representative or trustee on, or having extensive knowledge of pension and benefit fund programs, for public and private sector
employees
 
 * Directing successful legislative and regulatory programs resulting in advances for registered nurses, patient advocacy and nursing practice standards
 
* Successfully leading collective bargaining campaigns, as well as political campaigns
 
* Analayzing and synthesizing emerging trends and issues within nursing and health care
 
* Demonstrating outstanding verbal, written and presentatation skills, as well as the ability to embrace and manage conflict.
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